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Sub: Discrepancies in Implementation of White Goods Scheme
Ref: 1. Office Order No. ONGC/ER/CPWEL/FPS/N Dated 2.11.2008
2. Office Order No. ONGC/ER/CPWEL/FHGPS/1 Dated 17.08.2009
Sir,

We would like ta bring to your natice a major discrepancy in the implementation of the Furniture and House
goeds scheme keeping in view the office orders jssued by ONGC and referred ahove, 1t is unforiunate that the
welfare initiative which had attracted majeriny of the employees of ONGC, the implementation of the same has
resulted in the scheme turmning into a loan scheme,

We would like to-draw yvour attention o the following issues:

1. ONGC is deducting three things for ihe same ftems — written down value (WDV) of the items. rent and
on top-af it dedueting white poods wilue adjustment which work outs to nearly 10% of the entitled
arnountutilized amount per annum. 4

2. Non reimbursement of the maintenance charges which were 10% of the entitled amountiutilized
armaunt.

Cn top of il this we are sure that ONGC shall be planning to levy perquisite tax also on the already burdened
and confused employee. Further to all this ONGC shall also be claiming depreciation benefits on these items in
the annual books of accounts as per the generally acceptable accounting methodelogy, as the items are
intrinsically property of ONGC. This amounts 1o extraciing double benefit by leasing out ONGC s household
goods and fumiture as well as elaiming depreciation benefits which is in the teeth of the law of the land.

It is probably net a correct policy implementation if the maintenance charges of the goods are made part of 47%
allowarces and then deducted without any rhyme or reasen from the monthly salary of the emplovee. Henee the
emplayees have a very genuine feeling that somewhere there has been a breach of trust and breach of bipartite
understanding on this issue, It would be appropriate in mentioning that all the employees are feeling that one
sided changes that have been brought about in the scheme without bringing about-any transparency in thie way
the deductions are being made has resulted in the failure of the abjectives of the scheme.

In view of the above it is again being requested that the scheme be implemented as per the office orders issued
i this regard and the unnecessary deductions related to this scheme may plesse be put on hold immediately and
the deducted amount be returned to the employees immediately.
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